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COMPETTTIVE EVALUATTON SYSTEM -

‘growp of IP careerists to be con@e'timvely evalue.’ted, 1t has been determined
necessary to re-define and expand the ra.tings outlined in the f:.rst paper on’
"che Compe’ci‘civc Evaluation System. TN g

‘::.At 'this 'bime should not be considered for
“advancement.

- When edded to CE Ratlng of 1, Indicates subject
" cleaxrly possesses high potentlal for management
and supervisory responsibillitles in functional
“areas in addition to that of ,Qresen'b assigrnment

" Vnen added to eny CE Rating, indicetes subject .’
"+ possesses wtility in ldentifiled functlional area ° :
or areas In addition to that of precenu assigment

Indicates CE Ra‘ting is deferred (1) %o mermit fure
ther performance evalustlon in case of newer employee
. (2) to permit resolution of "special problems” (e.ge,”
. of a security or disciplinary nature), Eead of com-
- - ponent concexrned may request Career Service Board
P competitive evaluation vhen occaqion demands In
’*.advarce of annuel review. . : :

¢ Ntmer'f cal ra'bings apply 4o the individual rela.‘bive ‘co his curren't
. Tunetional area of assigzmen‘t. L

3

*% The term advancement is not limi ted to promoﬁion, 1% includes sv.ch
i possibilities as reassignment to & position of higher grade, dele-
11 gations of broader responsibility (e.g., supervision), selection’

, for significan‘t developmenual tralning progra.ms 7 e‘tc. . ‘ .
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